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November 20, 2024 TL2024/1120/1A

Managing Director,
National Transmission & Despatch Company Limited (NTDC),
Lahore.

Subject: Allegations of Violation of Government Rules in Recruitment of Managing Director
on Contract Basis for the Period of (03) Years

Dear Sir,

Transparency International Pakistan has received a complaint on the allegation of violation of Government
Rules in the Recruitment of Managing Director on a contract basis for the period of (03) Years (Annex-A)

The complainant has made the following allegations;
That;

1. NTDC has advertised for the hiring of Managing Director vide advertisement No. PID (L) 1254/24
dated 6™ November 2024 (Annex-B).

b2

NTDC has failed to mention the age limit in violation of government rules for recruitment to pave the
way for the eligibility of the pre-selected candidate.

Transparcency International Pakistan Comments

Transparency International Pakistan has reviewed the allegations of the complainant, and prima facie
allegations seem correct. Following are TI Pakistan's comments:

. NTDC is a government entity and as per the appointment rules, all appointments are to be made in
accordance with the transparent procedures by advertising vacancies, which must include
qualifications, experience, age limit, salary, etc.

2. The maximum age for contract appointment as per Government Rules is 65 years, and for 3-year
contract, applicant shall be less than 62 years, which must be clearly defined in the eligibility criteria.

Transparency International Pakistan Recommendations

Transparency International Pakistan requests the Managing Director, NTDC to examine the allegations and
if found correct, issue directives for corrigendum in the advertisement to ensure compliance with the
Government Rules for Contract Appointment.

ransparency International Pakistan is striving for across-the-board application of the Rule of Law, which is
thg only way to stop corruption and achieve Zero tolerance against corruption.

Advocate Dani ffar,
¢/Legal Advisor

Transparency International Pakistan

A NON-PARTISAN, NON-PROFIT COALITION AGAINST CORRUPTION
Donations exempted from tax U/S 2 (36) (c) of |. Tax Ordinance 2001
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Copies forwarded for information with a request to take action under their mandate:

1. Principal Secretary to PM, PM House, [slamabad

2. Minister, Ministry of Energy, 1slamabad

3. Chairman, Prime Minister Inspection Commission, PMIC, Islamabad.
4. Registrar, Supreme Court of Pakistan, [slamabad.

Note:

This is to clarify that Transparency International Pakistan is not a complainant, it acts as a whistleblower and
operates under Article 19-A, of the Constitution of Pakistan which gives the right to the public to know how
government is being run by public officers. Article 19-A makes the right to access information pertaining to
a public authority a fundamental right, and a three-member bench in the case of Mukhtar Ahmad Ali vs the
Registrar, Supreme Court of Pakistan, Islamabad, headed by Chief Justice Qazi Faez Isa in the landmark
Jjudgment on 16 October 2023, in CP No. 3532/2023, has declared that;

“What previously may have been on a need-to-know basis Article 194 of the
Constitution has transformed it to a right-to-know, and the Access to information is no
longer a discretion granted through occasional benevolence, but is now a fimdamental
right available with every Pakistani which right may be invoked under Article 194 of
the Constitution”

..........




Annex-A

1. The Chairman, Transparency International, Pokistan, Plot 72F/2, Floor 1, 9th Street, Jami Commercial Street 11,
4-€, Mezzanine Floor, Khaynban-e-Itiehad, Phase Vil, D.H.A., Karachi
2. The Chainnan, Board of Direclors, National Grid Company/formerly NTDC.

Subject: COMPLAINT REGARDING VIOLATIONS/IRREGULARITIES IN NGC/NTDC

Estimable Sir,
It is submitted with serious concern that NGC has made advertisement No. PID(L) 1254/24 on dated

06 November 2024 in daily Jang ncwspaper for hiring of Managing Director, National Grid Company {NGC)
fonmerly NTDC. The ministry of encrgy is requesied to make certnin amendment to the advertisement like the
“age Himit" is nol mentioned in the advertisement it seems that advertisement is made on favoritism bases,
Moreover, ministry of encrgy is requested in regards that highest terminal qualification should be made compulsory
for the high managerial technical posts. Further, il is an em of technology, only B. Enginecring with high
experience is not sufficient for promoting technological development. 25 years ago, there was no concept of
artificiat intelligence (A1) in smart power system. Hence retired persons fram NTDC have no concept of Al or new
trend in technology, for company development, a continvous professional post-doctorale professor/Engr. is needed
to align the company with new era of Al and smart power system. Hence it is utmost necessory to made amendment
in advertisement of NTDC 2024. Being technical orpanization, the company should be administrated by high
qualified professional technocrat(s). MD, Dy.MD should be appoinied against the posts must have highest
academic level in same disciptine for snovth and safe running of organization, or on basis of wrilten technical
examinatlon fo be conducted by Federal Public Service Commission.

Furthenmore, the already terminated DMD(A&D)Ex-GM Project delivery (South) has enjoyed the
handsome salary of PKR.1800000/ per month {huge financial loss to company with no wrue fechnological
advancement of NTDC-just maintaining old power system) and applying for said post olthough having pending
NAB enguires, further it is heard that the “age limit" in the advertisement is not mentioned intentionally for the
eligibility enitry of favared person(s).

It is therefore, requested that the advertisement may kindly be reviewed and amended mentioning the two
criteria and consider this complaint is intact till the advertisement and sppoiniment of Managing Director in the best
interest of company.

Yours faithfully,

Public complainant
cC:-
1. The Honorable Chief Justice, Supreme Court of Pokistan Constitution Avenue, G-53/2, Islamabad,
Pakistan

2. Federal Secrelory, Ministry of Energy (Power Division), A-Block Pak Secretariat  {slamabad

3. Federal Minister for Energy, Ministry of Energy (Fower Division), A-Block Pak Secretariat
islamabad

4, The Managing Director, NTDC, Room no. 414, WAPDA House, the Mall Lahore for similar

necessary action
5. NTNC, 2™ floor, Hall No, 08, Shaheen complex Egerton Road Lahore (042-99205523 --2574)

6. Chairman HEC, PEC Islamabad
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